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The Numbers 

24% of cybersecurity workers identify as Women – 51% 

9% of cybersecurity workers identify as Black – 14%

4% of cybersecurity workers identify as Hispanic – 19%

37%  vs  84%

Over 700,000 Cybersecurity Job Openings in the US Today 



Why Does it Matter

Diverse Teams Avoid More Errors

Bringing Different Perspectives

Diverse Companies Have Less Turnover

Closing the Employment Gap



What are the Gaps 

The Pipeline Problem

Cultural Biases and Systemic Racism in Society

Less Diverse Interview Panels



How Do We Help

Be An Ally

Educate

Mentorship

Meet Recruits Where They Are



SentinelOne Taking Action 

Out@SentinelOne

Latinos@SentinelOne

Hispanic Heritage Month 

Internship Program 

Cyber Safety School Ambassadors

Family Leave  



sentinelone.com

Thank you
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